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PANAMA CANAL EMPLOYMENT SYSTEM

Subpart A—General Provisions

§253.1 Purpose.

The regulations in this part are pre-
scribed for the purpose of establishing
the Panama Canal Employment Sys-
tem governing employment in the Pan-
ama Canal Commission and any other
Executive Agency, or the Smithsonian
Institution, electing to participate in
the system.

§253.2 Definitions.

As used in this part:

(a) Administrator is the Administrator
of the Panama Canal Commission.

(b) Agency means:

(1) The Panama Canal Commission,
and

(2) An executive agency or the
Smithsonian Institution, to the extent
of any election in effect under section
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1212(b)(2) of the Panama Canal Act; ex-
cept that in paragraph (r) of this sec-
tion agency shall mean an Executive
agency, as that term is defined in 5
U.S.C. 105.

(c) Competitive service has the mean-
ing given that term in 5 U.S.C. 2102.

(d) Employee means an individual
serving in a position.

(e) The Panama Canal Act means the
Panama Canal Act of 1979 (Pub. L. 96-
70, 93 Stat. 463).

(f) The Panama Canal Treaty means
the Panama Canal Treaty between the
United States of America and the Re-
public of Panama, signed September 7,
1977, and related agreements.

(g) Position means a civilian position
in an agency, if a substantial portion of
the duties and responsibilities of the
position are performed in the Republic
of Panama. In the case of the Commis-
sion, position means a civilian position
in the Commission.

(h) Subchapter Il means Subchapter 11
of Chapter 2 of Title | of the Panama
Canal Act.

(i) PAPB means the Panama Area
Personnel Board.

(J) CEO means the Central Examining
Office.

(k) Competitive status has the meaning
ascribed to that term in 5 CFR 1.3(c).

(I) Continental United States means
the forty-eight contiguous states of the
United States of America and the Dis-
trict of Columbia.

(m) Federal Wage System means the
system for fixing and adjusting the
rates of pay for prevailing rate employ-
ees of the U.S. Government that was
established by Pub. L. 92-392 and as set
forth in FPM Supplement 532-1 and re-
lated issuances.

(n) Isthmus means all territory of the
Republic of Panama.

(o) Merit status means basic eligi-
bility to be noncompetitively selected
to fill a vacant position under the Pan-
ama Canal Employment System.

(p) OPM means the Office of Per-
sonnel Management.

(g) Veteran means a person entitled
to preference as a preference eligible as
defined by 5 U.S.C. 2108(3).

(r) Department means a department,
agency or independent establishment
in the executive branch of the Govern-
ment of the United States (including a



Panama Canal Regulations

corporation wholly owned or controlled
by the United States) which conducted
operations in the Canal Zone.

§253.3 Establishment of Panama
Canal Employment System; scope
and requirements.

(a) There is hereby established a Pan-
ama Canal Employment System. The
employment system is a system of:

(1) Selection for appointment, re-
appointment, reinstatement, reemploy-
ment and retention with respect to po-
sitions, employees, and individuals
under consideration for appointment;
and

(2) Regulations concerning other
matters related to employment in an
agency, as prescribed in this chapter.

(b) The Panama Canal Employment
System shall:

(1) Be based on the consideration of
the merit of each employee or can-
didate for employment and the quali-
fications and fitness of the employee or
candidate to hold the position con-
cerned;

(2) Be subject to the provisions of the
Panama Canal Treaty of 1977 and re-
lated agreements and any other appli-
cable provision of law;

) Apply uniformly within and
among all agencies, positions, employ-
ees and individuals concerned;

(4) Conform, to the extent practicable
and consistent with the provisions of
law, to the policies, principles, and
standards applicable to the competi-
tive service;

(5) In the case of employees who are
citizens of the United States, provide
for the appropriate interchange of
those employees between positions
under this system and positions in the
competitive service; and

(6) In the case of non-Panamanian
employees hired on or after October 1,
1979, include a policy for their periodic
rotation in accordance with the Pan-
ama Canal Treaty or the Agreement in
Implementation of Article 1V thereof.

(c) The Panama Canal Commission
and, to the extent of any election pur-
suant to law and paragraph (d) of this
section, any other agency shall con-
duct their employment practices in ac-
cordance with this system and the reg-
ulations in this part and in part 251 of
this chapter.
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(d) The head of any Executive Agency
and the Smithsonian Institution may
elect to have the Panama Canal Em-
ployment System made applicable in
whole or in part to personnel of that
agency in the Republic of Panama.

(e) Provisions for interchange be-
tween this system and the competitive
service which involve movement from
this system to the competitive service
shall be subject to the concurrence of
the Office of Personnel Management.

§253.4 Coverage and exclusions.

(a) Applicability. Except as otherwise
provided by an agency head in adopting
this employment system for applica-
tion to an agency, the regulations in
this part apply to all applicants for em-
ployment and employees, irrespective
of citizenship, and to all positions ex-
cept the employees and positions ex-
cluded pursuant to §253.8.

(b) Exclusions. The Assistant Sec-
retary of Army may exclude employees
or positions from any or all provisions
of this part and may revoke such exclu-
sions.

§253.5 Central Examining Office.

(a) There is established the Central
Examining Office.

(b) The purpose of the Central Exam-
ining Office is to assist in imple-
menting the Panama Canal Treaty and
related agreements with respect to re-
cruitment, examination, determination
of qualification standards, and similar
matters.

(c) Authority of the Central Exam-
ining Office. The CEO may, subject to
policy direction of the PAPB:

(1) Develop examination
guides.

(2) Conduct, or arrange for, such re-
cruitment and examining programs as
may be required to insure an adequate
supply of qualified eligibles.

(d) The Central Examining Office
shall serve all agencies equally, and
shall not give preference to any agen-

cy.

§253.6 Review by the Office of Per-
sonnel Management.

The Office of Personnel Management
shall make periodic reviews of the op-
erations of the Panama Canal Employ-
ment System for conformity with the

rating



